,Eins og , korktappi uti a ballarhafi...”

Namsupplifun doktorsnemenda vid Haskdla islands

Elva Bjorg Einarsdottir
og Guorun Geirsdottir

Kennslumidstod Haskola Islands

Rgra
SN HASKOLI iSLANDS
AE  KENNSLUMIDSTOD




Doktorsnamid,,...hefur verid afar anaegjuleg
upplifun fyrir mig. Eg er afskaplega anaegdur
med leiobeinendur mina, peir eru frabaerir
freedimenn ... AOgengi ad peim er frabaert og

vio vinnum vel saman.”
Namsupplifun doktorsnemenda vid Haskadla islands
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Yfirlit

1. Kynning a reynslu doktorsnemenc

a vio Hi

. Hvad er til rada — hvada studning
josi pessa?

. Kennslufraeoi — flokido mal.

ourfum vio |



Namsupplifun

(

,Gaman®, ,ahugavert”, ,spennandi”
,Mannddmsvigsla“

Viljum vid vera a ,,hamstrahjolinu®

Nemandi hluti af heild/deild eda , klon
leiobeinanda”

Samraeda a milli fraedasvida
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Adbunadur og rymi

AQdstada

Samfélag vio samnemendur — skiptir 6llu mali

Vinnuumhverfi — hvetjandi og raunhzeft
Adgengi ad heimildum
Oryggi og dryggisstadlar - tryggingar



Namskeid og malstofur

Meira af sliku

Namskeid — leidbeining

Sérhaefd namskeid

Radstefnur, erlendis og heima
,Framhaldsnemahitin® - a morkunum
Kennslufraedi hluti af nami?

Namskeid fyrir leiobeinendur i doktorsnami
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Fjarmognun og nam

Kennsla

Styrkir fra leiobeinendum

Opinberir styrkir

Vantar frekari adstod vio fjarmognun
Lengd styrkja/lengd ndms

Ekki skapadar adstaedur til ad ljuka nami
Erlendir nemendur



Stjornsysla og rammi

Upplysingamidlun

Handbdk doktorsnemenda

Sterkari rammi um doktorsnam

Skipulag, m.a. lengd nams

Framvinda

Upplysingafundur vid upphaf nams

Meiri formfesta i sambandi vid loknar einingar

TN
R % N
§\%‘§2 AAAAAAAAAAAAAA
£l ’;«\;S £ KENNSLUMIDSTOD
NS

Ot



Akall um samraemd vidbrogd
(Midstod framhaldsnams?)

Skyra réttindi og skyldur doktorsnemenda
Taka midlzegt a vandamalum sem upp koma
Skortur a reglum og ramma

Inntaka doktorsnemenda

Reglur um samsetningu doktorsnefndar
Umfang doktorsritgerda

Veikindaleyfi

Talsmadur doktorsnemenda



Leidbeinendur

Staerd deilda

Adgengi, samband og leidbeining

Skyrari reglur um hlutverk

Nemendur upp a leidbeinendur sina komnir
Namskeid um leidbeiningu

Adhald/frelsi

Skortur a reglum og ramma



Studningur vio leidbeinendur

Reglur um leyfi til leidbeiningar

Upplysingar (midlzeegt og a svidum) séu
adgengilegar og kynntar reglulega

Handbaekur (almennar og sérsnidnar)
Skipulégd namskeid t.d.

— Inngangsnamskeid

— Onnur ndmskeid um akvedin verkefni leidbeinenda
(t.d. um dlika peetti rannsoknar, reglur og skyldur
leidbeinenda, ad styra verkefnum; ad saekja um i sj6di,
ad leidbeina erlendum nemendum o.s.frv.)



Hvers konar studning?




FUNCTIONAL: where the issue is one of project management:

I have a weekly timetabled formal slot for them and follow-up
if they do not turn up’

ENCULTURATION: where the postgraduate researcher is
encouraged to become a member of the disciplinary
community;

‘My students all know their academic grandfather’

CRITICAL THINKING: where the postgraduate researcher is
encouraged to question and analyse their work:

I use ‘magic’ words to help them identify the thread in their
argument eg arguably, conversely, unanimously, essentially,
early on, inevitably etc’

EMANCIPATION: where the postgraduate researcher is
encouraged to question and develop themselves:

Your job as a supervisor is to get them knowing more than
you’

DEVELOPING A HIGH QUALITY RELATIONSHIP: where the
postgraduate researcher is enthused, inspired and cared for;
need to encourage them to be brave in their thinking’




Using the framework to look at ways of developing faculty

FUNCTIONAL ENCULTURATION

e CPD * Peerobservation * Scholarly * Mentoring * Enhancing social
framework seminars programmes facilities
* Departmental
* Professional projects * Academic * Encouraging * Arranging social
qualifications qualifications research and events
* Team supervision reflection
*  Promotion * Pedagogical * Promoting open
* Programme journal clubs * Participants lectures
* Skills Develop leaders teach each
ment empowered with * Pedagogical other - action
resources research learning sets
* Benchmarking (especially
eg surveys international/int * Learning
erdisciplinary) contracts

* Awards
Cahhatirale
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